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JOB TITLE:        
Associate Attorney       
 
DEPARTMENT:      REPORTS TO:  
Securities      Member Attorney 
 
SUMMARY:  
We are currently seeking a Litigation Associate Attorney with (5) to (8) years of complex litigation experience. 
The associate’s work will focus on representing whistleblowers in False Claims Act qui tam litigation in federal 
and state courts and in agency whistleblower submissions to the SEC, CFTC, and other agencies, with 
occasional additional work in litigation involving securities, financial fraud, antitrust violations, and consumer 
protection.  Candidates with direct recent plaintiff-side experience in these fields are highly preferred, and 
prior government litigation experience is a significant plus. If selected for an interview, candidates will be 
contacted directly. The individual hired for the position would be able work from either the firm’s New York or 
Hartford office location.   
 
MINIMUM REQUIREMENTS: 

• A Juris Doctor (J.D.) degree from an ABA-Accredited School of Law required  
• Active State license in good standing in location of practice (NY or CT) 
• 5-8 years of complex litigation experience; government litigation experience and/or plaintiff-side 

experience in whistleblower or financial fraud litigation are not required but highly recommended 
• Candidates should also possess exceptionally strong legal writing skills and will be expected to 

independently manage all aspects of complex litigation dockets including drafting of pleadings, 
conducting investigations, and handling discovery and depositions. 

 
WORKING HOURS: 
Work may require more than 40 hours per week to perform the duties of the position. Some domestic and/or 
international travel may be required. 
 
WORKING CONDITIONS: 
Associates are expected to perform their work in person on a regular basis in the designated office location 
(either Hartford or NY), both of which provide a normal heated or air-conditioned office environment.  
 
Salary range: $150,000-$180,000 annually depending on experience, skills, and qualifications. Potential for a 
year-end discretionary bonus based on performance. 
 
The above is intended to describe the general content of and requirements for the performance of this job. It is 
not to be construed as an exhaustive statement of essential functions, responsibilities, or requirements. This 
job description must not be misconstrued as a promise of employment, nor deemed as an employment 
contract. Motley Rice LLC is an equal opportunity employer. We participate in e-verify. 
 


